REPRESENTATIVE POLICIES

REPRESENTATIVE OFFICIALS – FAMILY RELATIONSHIPS – WDNA/ 01
Aim:
To ensure our Vision, Mission and Values Statements are met.
To uphold the NSW Netball member protection policy at all times.
Policy:
It is the Policy of Woolgoolga and District Netball Association that positions of Representative Coaches and Managers be filled by nominees not directly or immediately related to squad members.

· In all instances the selection of these positions, where possible, be made to non family members

· In the event that there are no other suitable nominees, the Executive Members may consider electing a family member to a position

ETHICS & ETHICAL DECISION MAKING – WDNA/ 02
Aim:
To ensure all committee members act in a responsible, ethical and fair manner at all times. To promote our Vision, Mission and Values Statement.
Policy:
It is the Policy of Woolgoolga and District Netball Association that all members holding positions on the committee and rep officials complete “Ethics & Ethical Decision Making” education.


REPRESENTATIVE PROGRAM – GUIDELINES, INFORMATION & CONSENT – WDNA/ 03
Aim:
To promote the WDNA Rep Program in a positive manner, in line with our Vision, Mission & Values Statement. To ensure all participants are responsible for their actions.
Policy:
It is the Policy of Woolgoolga and District Netball Association that all rep squad members (and parents of players under 18 years of age), Coaches and Managers are issued with comprehensive information in booklet form, covering:-
 
· Roles
· Rules
· Medical consent forms
· Code of conduct and general information pertaining to the Rep program.


